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Abstract: In the current teaching reform practice of the digital media art major, private higher
vocational colleges are generally faced with the problems of insufficient in—depth school—en-
terprise collaboration and the disconnection between talent cultivation and industrial demand,
which restrict the quality of professional teaching and the employment development of stude-
nts. To break through this predicament and promote the alignment of talent cultivation with i-
ndustrial demand, this paper constructs a dual-platform collaborative education mechanism of
"On—Campus Factory + Industrial College", and designs a collaborative education plan from fo-
ur dimensions: motivation stimulation, operation and implementation, guarantee and support,

and evaluation and feedback. It integrates the resource advantages of industrial colleges with

the practical transformation capacity of on-campus factories, and drives in-depth school—ent-
erprise collaboration in such links as curriculum development, student guidance and project r-

esearch and development. Practical verification shows that this mechanism has effectively pro-
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moted the transformation of school—enterprise collaboration from superficial cooperation to i-
n—depth integration, significantly improved students' practical ability and employment compet-
itiveness, enhanced teachers' technical service and practical teaching level, and facilitated the
implementation of a number of school—enterprise cooperation projects. This two—way empo-
werment model provides an effective solution for breaking the disconnection between industry
and education and realizing the alignment of the education chain and the industrial chain.

Keywords: On-Campus Factory; Industrial College; Collaborative education; Digital media art; I-

ntegration of industry and education
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