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Abstract: With the rapid development of digital technologies, VR technology has provided unp-
recedented opportunities for the preservation, inheritance, and innovative development of Lin-
gnan culture. However, there is currently a shortage of talents who are both knowledgeable a-
bout cultural nuances and proficient in VR technology. This study aims to construct a compet-
ency framework for VR talents dedicated to the digital inheritance of Lingnan culture and to
design a clearly structured interdisciplinary curriculum cluster. The article first analyzes the c-
urrent status and talent demands for the digitalization of Lingnan culture. It then constructs
a multi—level, composite competency framework from dimensions such as cultural awareness
and technological research and development. Based on this framework, a progressive curricul-
um system has been designed, with the aim of providing references for cultivating VR talents
in Lingnan culture at relevant universities.
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