BEEBE - s SHEBoE HEPE 1%

ALERENAREREEITT AT BRI
Eﬂ”ﬁﬁéﬁﬁ

gy
( ATV RS TRSESR, i @7 530001)

iﬁiE BREIEER ST TENABN S L, SIRERST AA SR MmIEERE, WA S B8 1 F25
ﬂiixﬁiﬂlﬁziﬁﬁ(ﬁﬂiﬁﬁﬁﬁ(ﬁ i ( ANLERE+EE” 1780HRID) AT, HBEATL AL

”’“{{:ﬂh—sﬁﬂ%c"&%ﬂlﬂﬁ’ﬂaeu“jlﬂ%_ AT R ERZERRE, s THSEHSTHSEREA, ZUNMHER

ERATWAE, RESTEHZAFRERIET IR, SO RE SR R INEARRAR, M2 He T WA,

BHRaE RN R AR Z R R AW SEFHLRE, AR & LAY, DIBUm L S 3%

BITERT, @ TR AR Z TTIP PRI B3,

REIE: NTHERE, BHAM,; &R, AR, BoE i

DOI: https://doi.org/10.71411/jyyjx.2026.¥1i7.1575

Exploring Reform Paths for Cultivating Management
Accounting Professionals in Higher Vocational
Education in the Era of Artificial Intelligence

Huang Yemiao"
(* Guangxi Vocational & Technical Institute of Industry, School of Business

Administration, Nanning, Guangxi, 530001 China)

Abstract: Artificial intelligence is changing the content and division of accounting work, requi-
ring higher vocational management accounting programs to adjust curricula, faculty developm-
ent, and practical training together. Using policy text analysis and literature review, this paper
examines industry changes and persistent problems in vocational education in light of China's
"Al Plus Education" Action Plan. Current programs still emphasize bookkeeping skills; digital t-
ools are weakly connected to management accounting tasks; many teachers lack recent techni-
cal experience; school—enterprise cooperation often stops at resource introduction. Reform sh-
ould focus less on adding standalone technology courses and more on balancing professional
knowledge, data capabilities, and occupational ethics. Courses should be organized around aut-

hentic business tasks; enterprise projects should support practical training; faculty placements
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should renew teaching cases; and stable funding and diversified assessment should sustain im-
plementation.
Keywords: Keywords: Artificial intelligence; Management accounting; Higher vocational colleges;

Talent training model; Digital-intelligence transformation
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