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Abstract: With the deepening implementation of the Digital China strategy, the cultural indust-
ry is undergoing an unprecedented digital transformation. As an integral part of China's outst-
anding traditional culture, the digital preservation and innovative dissemination of Lingnan cu-
Iture urgently require the support of interdisciplinary, composite talents. This article addresses
the structural mismatch between talent supply and industry demand in the field of Lingnan
culture and virtual reality, proposing an innovative "dual—flywheel" cultivation model driven by
both the "cultural heritage wheel" and the "technological innovation wheel." By constructing a
three—phase cultivation framework—"cultural genome decoding—technological capability build-
ing—scenario-based innovative application"—the article explores a specialized talent cultivation
path that integrates cultural depth with technological sophistication. Research indicates that t-
his model can effectively address the challenges in cultural heritage and technological applica-

tion, offering a replicable paradigm for the digital preservation of regionally distinctive cultur-
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